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sMayor Bloomberg'sreign in City
Hallnearsanend,itappears
unlikely thathis administration will
‘achieveits goal of gutting the
century-old Civil Service system.

The effort was the brainchild of
ex-Deputy Mayor Stephen Goldsmith, who
pushed a series of “reforms” that would
have obliterated manylongstanding
conventions—including much of the test-
based system of hiring and promotions.

Unionsslammed the proposals, noting
thatthe testingsystem wasadoptedasa -
safeguard against rampant patronage.

Fortunately for workers, many of the
proposed changes had tobe handled atthe
state level.

“Albany wasnot willing to go along with
any of their brilliantideas,” quipped Robert
Croghan, a civil-serviceadvocate who
chairsthe Organization of Staff Analysts.
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~Goldsmith resigned in disgrace, afterhe -
was arrested following a domestic dispute
with hiswife at their GEorgetawn homein
2011.

Many ofhxsmeasforrmmagumgmty

; igovemmentwereshelved afterheleﬁ ofﬁcg

“We hadone meetingwith the Clty

Council to discuss [his pmposals]a.nd we

never heard about it agam # Crogha.n
recalled.

—Thecity did adopt those measures that fe]l
underitsown ]unsdlcuor}, saidJulianne ;
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Forexample, thecityhas conﬁahdateﬂ 40
jobditles, and 23% of theexams

“administered in 2012 were based on ajob. .

segker’seducationand experience.
Thatchange hashelped the cityreduce 1ts

‘costsforwnnngnwtwts Wh.lch were
steep.

The city hasto spend $98,000 to develop
andadmmister each exam forits1,000
competmve}ab titles, accordingtoa '

_*“Warkforce Reform” taskforce headed up s

“by Goldsmith and drafted by former -
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- Many ofthe changes the panel
recommend&d required the approval ofthe .
state!s Civil Service Commismnn, orthe
consentofthe affected umons thmugh

_Andorganized labor saw these matters

‘quitedifferently.

Municipal unions worried that

_dlsmantlmg the system would méan

undoing rules that protect workers —

-conventionsthathave béenin place for

mm“é than 100 years.
' Onechangeinvolved movingall senior

'management and executive titles out of
_.competitive class — thereby eliminating the
“needfor civil service tests.
~ Thé most controversial recommendation
‘would have enabled the Department of
- Education to ignore the longstanding

principle of seniority in making personnel

decisions during a downsizing.

Albany lawmakers would notbrook the
change, heedingunion protests thatargued
the city was looking for a way to purge the
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